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Dear Members, Pensioners and Employers 
 
The end of 2014 brought load shedding back to South Africa, highlighting the vulnerable state of the South African 
economy.  This vulnerability is also evident in the returns produced by the economy in 2014.  The Johannesburg 
Stock Exchange All Share Index, (a measure of the growth of the share value of South African companies) grew by    
10.88%, but more importantly the Gross Domestic Product (GDP), expanded by 1,5%.  2014 will be remembered 
for the prolonged strikes in the platinum mining sector, shaving growth from our economy and unemployment 
remaining high despite concerted efforts by the government to address this scourge of our country.   
 
The printing industry has not been spared and also shed a number of jobs, dramatically affecting the number of 
members on the Funds.  Fortunately the total assets of the Funds showed some growth managing to breach the 
R7 billion total for the first time ever.  Although returns achieved on the assets has not been as spectacular as in 
previous years it has still been solid, ensuring growth well above inflation and thus increasing the wealth of our 
members. The Funds, in fact, are doing so well that many non-union members expressed a desire to join the 
Funds. 
 
In the Trustees’ continuous desire to improve the 
Funds and in particular communication to members, 
we are happy to report that the Funds now have a 
website where members are able to read about the 
Funds.  The history, past member communication, 
rules, procedures and the various forms are all 
accessible on the website.  Members are encouraged 
to visit the website at www.rfpi.co.za.  Members can 
also communicate with the Funds and feedback from 
members about the website or any matters that 
concern you, or any compliments that you want to give 
the Funds are encouraged.  We do however request 
that the website be used for Fund-related 
communication and enquiries only. 
 
In our endeavors to minimize the costs of managing 
the Funds and at the same time maximize the benefits to our members, the Trustees have decided to make some 
small changes to the benefit structure of the Pension Fund; members are referred to a more detailed discussion 
under the item ‘rule amendments’ and to note that any objection should be lodged with the Principal Officer.   
 
The future of retirement funds, and in particular how provident funds will pay benefits, was discussed many times 
during the past year with legislative changes that were introduced and which were to be effective from 1 March 
2015.  We report later in this communication that the changes have been postponed and are subject to further 
discussions with trade unions and other role players.    
 
Despite the turmoil in the economy and the uncertainty with regard to the benefits of funds in general, 2014 has 
once again been a good year for the funds with above average returns and pensioner increases again in excess of 
inflation.  During the last 10 years members of the Pension Fund received pension increases of nearly double the 
inflation rate. 
 

 
  

http://www.rfpi.co.za/
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Service providers 
 
There were no major changes in the service providers during 2014.  The most important service providers to the 
Funds (excluding the investment managers that will be detailed later) are still: - 
 

Actuaries 
Administrator 
Auditors 
Bankers 
Beneficiary Fund 
Custodian 
Home loan service providers 
Investment Consultants  
Legal 

Michael Badenhorst of Moruba Consultants and Actuaries 
Transparent Financial Services 
Deloitte  
Standard Bank 
ABSA Trust 
Standard Bank 
ABSA Bank 
Riscura Consulting  
Bowman Gilfillan  
VZL attorneys 

 
Trustees  
 
There were some changes during the past year to the Funds’ Trustees; the Trustees as at 1 February 2015 are; - 
 

MEMBER TRUSTEES EMPLOYER TRUSTEES INDEPENDENT TRUSTEE 

PG Myburgh (Vice Chairman) 
MK Maluleke 
AB Hartley 
NE Ngobeni 
A Michael 
M Deysel 
Alternate Trustee - vacant 

P Lacy (Chairman) 
NJ Grobbelaar 
JP Labuschagne 
A Read 
ARN Buthelezi 
R Wajoodeen 
MS Thobela (alternate) 

 CH Bösenberg 

 
Mr Sydney Sibisi retired from employment and resigned as Trustee and has been replaced by Mr Andrew Michael. 
 
Ms Daphne Erasmus resigned as Trustee due to other commitments and has been replaced by Mr Lappies 
Labuschange. 
  
You are reminded that although Trustees are referred to as ‘member trustees’, ‘employer trustees’ and 
‘independent trustees’, all the Trustees represent the Funds and act independently from their constituencies. In 
other words the affairs of the Funds and its beneficiaries (i.e. members) and other stakeholders are the only 
priority that the Trustees concern themselves with. This does sometimes lead to decisions that Trustees have to 
make that affect their constituencies and even sometimes themselves as members of the Funds.  The Trustees are 
very aware of this fact and manage the process vigorously and excel in their independent decision-making.  
 
The Principal Officer of both Funds is Mr Henry Dul.  The Principal Officer is an independent professional Principal 
Officer; this enhances the good governance of the funds. 
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Rule amendments  
 
No amendments to the rules were made during 2014.   
 
You will recall that the Trustees started redrafting the rules in order to consolidate all the previous amendments 
and to incorporate changes in legislation.  However, the legislative changes have been put on hold and this had 
the subsequent effect that the Trustees could not proceed with the redrafting of the rules.   
 
Although no changes to the rules have been made in 2014 the Trustees plan certain changes in 2015.  Most of 
these changes are to clarify matters and to streamline the management of the Funds, however one rule 
amendment to the Printing Industry Pension Fund for SATU Members will amend the benefits and must be 
considered by all members and in particular pensioners of the Printing Industry Pension Fund for SATU 
Members.  Members and pensioners that object to the amendment are requested to submit such objection in 
writing to the Principal Officer before 1 July 2015, at the address mentioned below. It is important that the 
reason for the objection must be clearly stated in the lodged objection.   
 
The proposed rule amendment for the Printing Industry Pension Fund for SATU Members that will amend the 
benefits enjoyed by members are – 
 
Rule 6.1.4.2 states as follows – 
 
“On the death of a Pensioner, in addition to any benefits which may be payable in terms of the provisions of 
Rule 5.1.2, there shall be payable as a lump sum benefit that part of R1 000 that is in excess of any amount 
referred to in Rule 20.6.”  
 
In other words rule 6.1.4.2 makes provision for a benefit of R 1 000 to be paid to the beneficiaries or estate of the 
deceased pensioner.  This benefit had the intention to assist in the funeral cost of the pensioner, however the 
Trustees are of the opinion that this benefit has become uneconomical in that R 1 000 will not go far to assist in 
the funeral cost and that the administrative efforts to manage this payment has become an unnecessary expense 
to the Fund.   
 
The Trustees decided it would be beneficial to the existing pensioners to rather pay them a once of sum of R2 000 
for each pensioner and R 1 000 to each widow(er) and child in lieu of the benefit. This once-off payment will not 
put the finances and financial soundness of the Pensioner Account under strain. Nor will it affect the current 
active (contributing) or deferred members in any way whatsoever as the proposed bonus pension will be funded 
from the Pensioner Account.  
 
Active and/or deferred members should note that, all other things being equal, the cost of purchasing a pension 
in the fund on retirement will be marginally cheaper due to the removal of the R1 000 lump sum on pensioner 
death benefit and they will thus also benefit from the rule amendment.   
 
The Trustees have carefully considered the interests of all member groups and are comfortable that the proposal 
as set out above is fair to all member groups and in the interest of all member groups. 
 
SATU requested that it be made clear that the funeral benefit provided by the Union to members and pensioners 
is not affected and will continue in terms of the current rules of the funeral scheme. 
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As requested above, members and pensioners who object to the proposed rule amendment must do so in writing 
to the Principal Officer at – 
 
The Principal Officer 
Printing Industry Pension Fund for SATU Members 
C/o Transparent Financial Services 
PO Box 12722    OR 166 Visagie Street 
The Tramshed     PRETORIA 
0126      0002 
 
Members are reminded that the Board of Trustees must manage the Funds in terms of the rules of the Funds; this 
is clearly stated in Section 13 of the Pension Funds Act.  
 
As stated under the heading “Documentation”, should you require a copy of the rules and any of the 
amendments you may request such from the Administrator or access them on the Funds’ website;  
www.rfpi.co.za. 
 

Legislative changes 
 
We reported in our first communication of 2014 that legislation was amended that would affect members of 
Provident Funds in particular.  These amendments were to come into operation on the 1st of March 2015, 
however, government has suspended these changes pending further consultation with various stakeholders.  So, 
for the time being, it is business as usual. 
 
We, however, want to reiterate to members that government’s undertaking is: that members’ vested rights will 
not be affected. 
 

Other legislative changes affecting, for instance, some disability schemes are not applicable to our Funds 
as they are structured as lump sum ill-health early retirement benefits within the Funds and not by a 
separate insurance policy providing a disability income benefit payable while the insured is disabled. 
 

Fund governance 
 
The Trustees consider the effective management of the Funds as crucial in their duties to the Funds and its 
members.  The Trustees have adopted and manage the following policies to ensure good governance; - 
 

 Investment policy statement; 

 Conflict of interest policy; 

 Communication policy; 

 Pension increase policy; 

 Risk management policy; 

 Code of Conduct. 
 
Merely complying with the minimum requirements as prescribed by legislation is not sufficient, the Trustees, in 
their quest for good governance, have accepted that a culture of good and sound management is required and 
cultivated by the Trustees.  
 

 

 

http://www.rfpi.co.za/
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Financial position 
 
The Funds are audited on an annual basis by independent auditors; members may request a copy of the annual 
financial statements from the Administrator.  A short summary of the unaudited financial position of the Funds as 
at 31 December 2014 is provided; - 
 

SATU NATIONAL PROVIDENT FUND 

  
2014 2013  

  
R'000 R'000 

Total Assets 
 

1 364 547 1 342 807 
Members Individual Accounts 

 
1 264 995 1 258 939  

Unclaimed Benefits 
 

32 989 28 814  

  
 

 
 

Member Contributions 
 

31 089 30 862  
Employer Contributions (Incl. Risk benefits) 39 087 38 728  
Member additional contributions 

 
482 481  

Employer additional contributions 
 

44 59  
Net Investment Income 

 
160 570 239 778  

Administration expenses 
 

10 079 10 418  

  
 

 
 

Benefits Paid – 
 

 
 

 

 
Lump sums on Retirement 102 670 112 435  

 
Lump sums on death and disability 29 876 11 019  

 
Lump sums on Withdrawals 51 190 40 512  

 
Lump sums on Retrenchments 31 929 37 020  

 
PRINTING INDUSTRY PENSION FUND FOR SATU MEMBERS 

  
2014 2013  

  
R'000 R'000  

Total Assets 
 

5 702 731 5 373 835  
Members Individual Accounts 

 
1 809 586 1 441 462  

Unclaimed Benefits 
 

77 559 66 888  
Pensioner Reserve 

 
3 694 111 3 694 111  

  
 

 
 

Member Contributions 
 

13 161 13 242  
Employer Contributions (Incl. Risk benefits) 16 261 16 192  
Member additional contributions 

 
289 274  

Employer additional contributions 
 

25 39  
Net Investment Income 

 
721 163 903 457  

Administration expenses 
 

11 829 9 784  

  
 

 
 

Benefits Paid – Monthly Pensions 239 121 246 681  

 
Lump sums on retirement 23 987 65 552  

 
Lump sums on death and disability 10 282 2 921  

 
Lump sums on Withdrawals 47 016 31 828  

 
Lump sums on Retrenchments 42 950  516  
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Documentation 
 
The Trustees manage the Funds with full transparency to all its members.  You may request a copy of the rules, 
annual financial statements and the latest statutory actuarial valuation from the contact person at the 
administrator named later in this communication. 
 
As reported earlier the Funds now have its own website where members have access to all the documentation 
mentioned above, plus more.  As a reminder, the website address is www.rfpi.co.za and members are encouraged 
to provide the Trustees with feedback, their opinions or ask any questions regarding the Funds. 

 
Disputes 
 
Your attention is drawn to rule 18.2 of the Rules of the Pension Fund and rule 16.2 of the Provident Fund that 
regulates any disputes that you may have with the Fund.  For good governance purposes the rule is reproduced 
below: 

 

“Any dispute that may arise with regard to the Fund, shall be dealt with in a fair, expeditious and 
economic manner” 

 

We request members and pensioners who may have any dispute with either Fund to address their dispute to the 
Principal Officer who undertakes to address the dispute, on behalf of the cited Fund, within 30 days of receiving 
the member’s or pensioner’s complaint.  
 
In terms of rule 18.3 of the Pension Fund and rule 16.3 of the Provident Fund, a complainant who is not satisfied 
with the response, or if he or she did not get a response, may approach the Pension Funds Adjudicator whose 
contact details are as follows; - 
 
4th Floor Riverwalk Office Park Block A   Tel:  012 346 1738, 012 748 4000  
41 Matroosberg Road     Fax: 086 693 7472 
Ashlea Gardens      E-Mail: Enquiries@pfa.org.za  
PRETORIA   
 
P.O. Box 580 
MENLYN 
0063  
 

  Website: www.pfa.org.za    

 
Fund investment 
 
As reported earlier in this communication, the Funds were able to provide excellent returns to our members and 
above inflation increases to our pensioners. 
 
When the Trustees decide on the investment strategy and appropriate investment vehicles to invest in, we utilise 
the services of expert investment advisors, and in our case, as reported under service providers, they are Riscura 
Consulting.  With the assistance of our consultants we look at various aspects, for instance: assets, asset 
managers, sectors, economies etc. to determine where to invest the Funds’ assets considering the Funds’ and the 
members’ risk profile and liabilities.   
 

 

http://www.rfpi.co.za/
mailto:enquiries@pfa.org.za
http://www.pfa.org.za/
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The different asset classes that the Funds invest in are equities, property (in so far as the Funds invest in 
companies that invest in properties), bonds and cash. The Funds also diversify the investments by investing in the 
South African economy, African economy and other overseas economies (for instance USA, European Union, 
China, etc.).  In allocating investments into the different asset classes and economies, the Trustees need to take 
cognisance of current legislation, for instance that no more than 30% of the Funds’ assets may be invested 
outside of South Africa, that a maximum of 75% of the Funds’ assets may be invested in equities, etc. 
Furthermore, some assets are more volatile than others, for instance equities may return 20% over one year, but 
may also very easily lose 20% over a particular year. All these factors and many others must be considered when 
making a final investment decision.      
 
During 2014 the All Share index in South Africa increased by 10.88% (2013 - 21,43%), the All Bond Index (ALBI) 
increased by 10,15% (2013 – 0.64%), while cash investments, measured by the Stefi benchmark, returned 5,90% 
(2013 – 5,18%). The MSCI (world) returned 4,94% (2013 - 24,10%), S&P All Africa decreased by 2,48% (2013 
increase of 30,75%) while the Rand depreciated against the US Dollar by 10,63% (2013 – 23,25%). Inflation, 
measured as CPI over the same period (i.e. for the full year of 2014), measured 5,80%. 
 
Considering all the above, the Board is extremely satisfied with the returns earned for our members this year.  
Members of the Provident Fund received returns of 11,50% (2013 – 19,50%), while members of the Pension Fund 
received returns of 12,50% (2013 – 21,75%) for the year 2014.  Over the last 5 years returns of the Provident 
Fund have been 142% of inflation (CPI) and that of the Pension Fund 170% of inflation (CPI). Members are 
reminded that these returns are net of costs.   
 
Members are also reminded that past returns do not indicate future returns.  Future returns are dependent on 
many aspects that play a role in the investment decision making, as mentioned earlier, most important being the 
economy. As mentioned in previous communications, the assets of each Fund (for active members) do not exactly 
mirror each other, cash flows are different and costs for each Fund are different.  It is mainly for this reason that 
the bonus declaration differs between the two Funds.    
 
The investment managers as at 31 December 2014 for the SATU National Provident Fund were (please note the 
percentages are rounded); -  
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The investment managers as at 31 December 2014 for the Printing Industry Pension Fund for SATU Members 
were (please note the percentages are rounded); - 
 

  
 

 
The Pension Fund was able to declare a fund return of 12.50% and the Provident Fund 11.50% for the 2014 year.  
As mentioned before the assets of each Fund (for active members) do not exactly mirror each other, cash flows 
are different and costs for each Fund are different.  It is mainly for this reason that the bonus declaration differs 
between the two Funds.    
 
Since 2000 the net returns declared by the Pension Fund, looked as follows; - 
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Since 2000 the net returns declared by the Provident Fund looked as follows; - 
 

 
 
Retirement Fund net returns declared over the last 10 years; - 
 

Year Inflation SNPF Declaration PIPF Declaration 

2005 3.60% 21.50% 22.00% 

2006 5.80% 16.50% 18.75% 

2007 9.00% 9.50% 10.25% 

2008 9.50% ‐3.25% ‐1.75% 

2009* 6.30% 14.95% 16.75% 

2010 3.50% 9.50% 10.00% 

2011 6.10% 4.50% 7.00% 

2012 5.70% 19.25% 20.50% 

2013 5.40% 19.50% 21.75% 

2014 5.30% 11.50% 12.50% 

Data for 2004 to 2012 was obtained from the 2012 Statutory Valuations. Subsequent data based on the information presented at the 
Board meetings. 

Inflation figure used is the CPI rate as published per StatsSA.gov.za for the month of December of the applicable year.  

* 2009 year return calculation excludes the effect of a zero cost collar 

 
Pension increases 
 
The objective of the Pension Fund is to provide members with a monthly pension after they retire in order to 
ensure that they still receive a monthly income to cover their expenses. The pension increase policy that the 
Trustees adopted aims to provide for a pension that increases annually by 100% of inflation. An important factor 
that determines the increases granted is the returns on the assets invested on behalf of the pensioner members.  
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The Trustees have critically considered the investment strategy of the pensioner portfolio and adapted the 
strategy in order to maximize the chance that the annual increases can be maintained over the longer term. 
Unfortunately this cannot be guaranteed with markets moving up and down each year.  
 
The Trustees have once again been able to provide our pensioners with an annual increase of more than 100% of 
the increase in CPI (in terms of the pension increase policy, CPI is measured as at 30 September each year).  
 
From 1 January 2015, pensions increased by 7% per annum (proportionally for members that retired less than 1 
year ago). Since 2000 pensions have increased substantially allowing a pensioner to buy more with his/her 
pension than he/she could in 2000; - 
 

 
 
 
Actuarial Valuation 
 
The valuation of the Funds brought the following interesting information (as at 31 December 2013) to the fore;- 
 
Financial position – 

  Pension Fund Provident Fund 

Market value of Net Current Assets R 5 221 940 000 R 1 278 632 000 
Total Actuarial Liabilities R 5 209 411 000 R 1 270 326 000 
Surplus / (Deficit) R 12 529 000 R 8 306 000 
Funding Level 100,2% 100,4% 
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Membership data – 

  Pension Fund Provident Fund 

Number of contributing members 1 955 6 695 
Average Pensionable Salaries R 138 387 pa R 96 672 pa 
Average age of members 48,7 years 42,1 years 
Contributing members’ average fund credits  R 558 495 R 167 673 
Number of pensioners (including widows/widowers & 
dependents 

6 214 n/a 

Total annual pensions R 288 833 000  

 

Communication 
 
Should you require any additional information regarding your Fund please inform the Trustees via the contact 
person at the Fund’s administrator:- 
 
Martin Deysel 
C/o Transparent Financial Services 
PO Box 12722 
The Tramshed 
0126 
 
Tel: 012 338 2000 
Fax: 012 323 1284 
E-mail transfin@transfin.co.za   
 
You could also contact the Principal Officer, Mr. Henry Dul at the above address or by e-mail at:  
henry.dul@vodamail.co.za 
 
Please note that the registered address of both the Funds is: - 
 
166 Visagie Street 
PRETORIA 
0002 

 
Financial decisions 
 
When members leave the Fund, they need to make a number of important decisions with regard to the benefits 
that become payable.  For instance, when a member resigns a lump sum benefit may become payable.  Currently, 
if a member retires from the Provident Fund this could be the full amount of the member’s benefit.  However, if a 
member retires from the Pension Fund, one third of the benefit may be taken as a lump sum while the balance 
will secure a pension from the Fund for the member and his/her dependents.  Members are advised to consult 
with an accredited adviser on how to invest the lump sum amounts before making decisions on the various 
investment options available to them.      

 
Issued by: 
Henry Dul 

Principal Officer  
March 2015 

mailto:transfin@transfin.co.za
mailto:henry.dul@vodamail.co.za
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Summary of Benefits 
 

 Printing Industry Pension Fund for 
SATU Members 

SATU National Provident Fund 

Member’s Contributions Members contribute a minimum of 4% 
of their salary 
 

Members contribute a minimum of 4% 
of their salary 

Employer’s Contribution Employers contribute a minimum of 5% 
of a member’s salary 
 

Employers contribute a minimum of 
5% of a member’s salary 

Normal Retirement Age Age 65 
 

Age 65 

Early Retirement Age Age 55 
 

Age 55 

Benefit on Retirement at 
normal retirement age 

The member will become entitled to a 
pension that can be secured by his/her 
Fund Credit less any commutation at 
the date of retirement. 
The pension is guaranteed for a 5-year 
period and is increased annually. 

The member will become entitled to a 
retirement benefit that can be 
secured by his/her Fund Credit at the 
date of retirement.   
 
 

Benefit as a Result of 
Disability or Ill Health 

In the event of total and permanent 
disability of a contributing member, the 
member is entitled to a pension that 
can be secured with his Fund Credit 
plus an additional benefit equal to a 
percentage of 2 times Fund Salary 
earned in the year preceding his 
retirement with the percentage being 
100% before age 60 reducing to 20% 
after age 64, less any commutation. 
 

In the event of total and permanent 
disability of a contributing member, 
the member is entitled to a retirement 
benefit that can be secured with his 
Fund Credit plus an additional benefit 
equal to a percentage of 2 times Fund 
Salary earned in the year preceding his 
retirement with the percentage being 
100% before age 60 reducing to 20% 
after age 64. 

Commutation A member may, at retirement 
(including retirement due to disability 
or ill-health), elect to commute up to 
1/3 of his/her pension  
 

A member may, at retirement 
(including retirement due to disability 
or ill-health), elect to commute the 
full Fund Credit.  

Spouse’s Pension on Death 
in Service 

On the death of a contributing member 
younger than 65 years and there being 
a surviving spouse and/or minor 
children, the deceased member’s Fund 
Credit plus 2 times Fund salary earned 
in the year preceding his retirement is 
distributable in terms of Section 37C of 
the Pension Funds Act and payable as a 
pension. 

No Spouse’s pension is payable 
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Spouse’s Pension on Death 
of Pensioner 

A spouse’s pension of 0%, 50% or 100% 
of the member’s pension at date of 
death may be payable depending on 
the option chosen on retirement. 
 

No Spouse’s pension is payable 

Lump sum on Death in 
Service 

On the death of a contributing member 
younger than 65 years and in the event 
of there being no surviving spouse or 
minor children, the deceased member’s 
Fund Credit plus 2 times Fund Salary 
earned in the year preceding his 
retirement is distributable in terms of 
Section 37C of the Pension Funds Act 
and paid as a lump sum. 
 

On the death of a contributing 
member younger than 65 years, the 
member’s Fund Credit plus 2 times 
Fund Salary earned in the year 
preceding his retirement is 
distributable in terms of Section 37C 
of the Pension Funds Act and paid as a 
lump sum. 

Withdrawal In the event of a member leaving the 
Fund and the Industry before attaining 
age 55, the member may elect to 
receive his Fund Credit as a lump sum 
or transfer his Fund credit to another 
approved pension fund. 
 
A member that already attained the 
age of 55 years (and who does not 
want to take an early retirement 
benefit) or any other member if he/she 
so wishes, must retain the Fund Credit 
in the Fund until he/she retires. 
 
A member that leaves the Fund but 
stays in the Industry must retain his/her 
Fund Credit in the Fund.   
 

In the event of a member leaving the 
Fund and the Industry before attaining 
age 55, the member may elect to 
receive his Fund Credit as a lump sum 
or transfer his Fund credit to another 
approved retirement fund. 
 
A member that already attained the 
age of 55 years (and who does not 
want to take an early retirement 
benefit) or any other member if 
he/she so wishes, must retain the 
Fund Credit in the Fund until he/she 
retires. 
 
A member that leaves the Fund but 
stays in the Industry must retain 
his/her Fund Credit in the Fund.  
 

Expenses The Fund expenses, including 
administration and management fees 
are deducted from Fund Returns  
 

The Fund expenses, including 
administration and management fees 
are deducted from Fund Returns 

 
 

PLEASE NOTE THAT THIS IS A SUMMARY OF THE BENEFITS CURRENTLY ON BOTH 
FUNDS.  SHOULD THE SUMMARY DIFFER FROM THE RULES, THE RULES WILL APPLY 
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We are registered as an Administrator with the FSB under Section 13B of the Pension Funds Act and as a 

Financial Services Provider in terms of the FAIS Act.  

 

We pride ourselves in offering a personalised service of the highest quality to our clients who include: 

Printing Industry Pension Fund for SATU Members 

● 

SATU National Provident Fund 

● 

Diamond Cutting Industry of South Africa Pension Fund 

● 

Printing Industry Employee Benefit Fund for SATU Members 

● 

Diamond Cutting Industry of South Africa Unemployment Fund 

● 

SATU Home Loan Scheme 

● 

SATU Funeral Scheme (Mortality Fund) 

● 

Sizwe Medical Aid for SATU Members 

 

 

Our Contact Details: 

Switchboard: 012 338 2000 

Fax: 012 323 1284 

Website: www.transfin.co.za 

E-mail: transfin@transfin.co.za 

http://www.transfin.co.za/
mailto:transfin@transfin.co.za

