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Establishment of the PRINTING INDUSTRY PENSION FUND FOR SATU MEMBERS AND THE SATU NATIONAL 

PROVIDENT FUND 

The NATIONAL INDUSTRIAL COUNCIL OF THE PRINTING AND NEWSPAPER INDUSTRY OF SOUTH AFRICA 

dissolved by its own resolution on 19th October 1989. 

This was due to a letter which had been received from the SA Printing and Allied Industries Federation dated 7th  

June 1989, which advised the Council as follows: 

“At a Special General Meeting of the South African Printing and Allied Industries Federation held on 6th June 1989, it was 

resolved that the Federation withdraw from the National Industrial Council for the Printing and Newspaper Industry. 

In terms of Clause 14(1) of the Constitution of the Industrial Council we hereby give you six months’ notice of our 

withdrawal, which will be effective from 31 December 1989.” 

In a letter, dated 30 June 1989, from the Newspaper Press Union of South Africa it stated that it viewed with great  

concern recent developments involving the continued existence of the National Industrial Council for the Printing and 

Newspaper Industry (NIC). It had obtained legal advice that the withdrawal by the Federation from the NIC would 

inevitably result in the dissolution of the Council. It accepted that the Industrial Council Registrar would most likely 

dissolve the NIC on 31 December 1989, but they would like to give the assurance that it will do whatever it can to 

maintain orderly labour relations in the printing industry and to secure the continuance of Pension, Medical Aid and 

Training Funds to protect the interests of its members and employees wherever possible. 

The  could not agree with the dissolution of the Council. South African Typographical Union (SATU) It must be noted 

that the SATU was the only UNION participating in Collective Bargaining at the National Industrial Council of the 

Printing and Newspaper Industry with a “Closed Shop” agreement and represented approximately 45 000 

 members and 4 000 so called unskilled workers at the time.

Due to the withdrawal of the Printing Industries Federation a Full Council Meeting of the National Industrial Council had 

to be convened to decide how the Industry would be governed going forward.  

A FULL COUNCIL MEETING OF THE NATIONAL INDUSTRIAL FOR THE PRINTING AND NEWSPAPER INDUSTRY 

WAS CALLED FOR ON THE 19TH SEPTEMBER 1989.   

At the opening of the meeting the Chairman Mr. M.R. Watermeyer, indicated that the council had served the Industry 

well but that the Federation felt it had become outdated and no longer served the interests of its members. 

Because of the importance of this meeting, Mr. Dennis van der Walt, the Director of Labour Relations of the Department 

of Manpower, was present to give advice if needed. 

The Council had provided Medical, Pension, Unemployment and Sickness benefits to the majority of employees within 

the industry. The Medical Benefits were provided at a contribution rate far lower than what was available anywhere else. 

Pension Benefits were superior to house funds in that the vested interests of the members were not lost when they 

moved from one company to another company within the industry. 

It was therefore in the interests of all parties that matters were not left to drag on. With regard to the Benefit Funds, 

Pension Funds and Medical Aid Funds, it was imperative that agreement was reached regarding the future of these 

funds. If they were to be wound up it would be a tragedy.  If they were to continue in some other form a lot still had to be 
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done and consideration might have to be given for the present funds to continue in its current form for a further 

approximately six months to enable new funds offering similar benefits to be established. 

Both the South African Printing and Allied Industries Federation and the Newspaper Press Union Employer 

Organizations wanted to engage with the South African Typographical Union on finding a way to retain the funds of the 

Council for the SATU members. 

The South African Typographical Union also wanted to retain the Funds for its members, but believed the employers had 

a duty to bargain on wages with them for one last time before the Council “dissolved” and declared a dispute because of 

the employers’ refusal to do so. 

After numerous caucuses on the issue it was agreed by the parties to separate the two issues and that the deadlock on 

the wage issue would be divorced from the Benefit Funds issue. 

The Employer Organizations agreed that all the existing funds would be transferred for the benefit of SATU 

members only. They acknowledged they were talking about the Pension Fund, Medical Aid Fund and all the 

other Funds. The understanding from the employers’ side was that all new members of the SATU will be entitled to  

contribute and join those funds, while existing members will continue contributing and be joined on the new fund. 

They wanted a decision on the same day on the “dissolution of the council” so that the parties could get 

together and plan the future of the funds. 

The South African Typographical Union then moved that the Council be dissolved by its own resolution and clarified that 

the employers had agreed that all existing funds were going to be transferred for the benefit of SATU members only. The 

employers then confirmed that this was correct. The Union continued to say that after establishing the continuation of the 

funds that the parties would approach the department to seek a mechanism whereby these benefits would have some 

statutory backing and that a separate benefit funds agreement would operate. 

The employers agreed that they would join the Union with an approach to the department to seek such an order. 

In terms of the Labour Relations Act, Act 66 of 1995, provision was made in the Act that an Employer 

Organisation could make application for contributions to continue to be made to funds. The Employer 

Organisations applied for such an Order and the Minister of Labour issued a Section 51A Order making it 

compulsory for Employers who employed SATU members to continue to make contributions to the funds. 

This provision was removed from the Act when the Act was updated in August 2009, but the employers have continued 

to honour this Order to date and participated as Trustees in the Funds to ensure good governance. 

(Find attached a copy of the 51A Order) 

Since 1st January 1990, the SATU have been administering these funds with Trustees from both the employer 

organisations and the union successfully and the excellent growth of the funds proves that the funds financial 

matters were kept strictly apart from the Union’s own funds and investments. 

The Full Record of Proceedings is available on request dated 19th October 1989.  
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